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HR Training Courses

Course Venue: Malaysia - Kuala Lumpur
Course Date: From 18 January 2026 To 22 January 2026
Course Place: Royale Chullan Hotel

Course Fees: 6,000 USD
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Introduction

In today's competitive business environment, aligning compensation strategies with organizational
goals is crucial for driving performance and achieving long-term success. This professional course
provides a comprehensive exploration of how organizations can design and implement compensation
systems that resonate with their strategic objectives, ensuring that employee efforts are effectively
directed toward business priorities.

Objectives

e Understand the relationship between compensation strategies and business goals.

e Learn how to assess and restructure compensation systems to align with evolving objectives.

* Explore various compensation models and their impact on employee motivation and
performance.

e Gain insights on effective communication of compensation strategies to stakeholders.

e Develop skills to evaluate and adjust compensation systems to maintain alignment with business
goals.

Course Outlines
Day 1: Introduction to Compensation and Business Strategy Alignment

e Overview of compensation and its impact on business outcomes.
Understanding strategic business goals and their importance.

Mapping compensation strategies to organizational objectives.

The role of compensation in talent acquisition and retention.

Case studies on successful alignment of compensation and business strategy.

Day 2: Analyzing Current Compensation Structures

* Assessing existing compensation frameworks.

 |dentifying gaps between current compensation and business goals.
Tools and techniques for compensation analysis.

e Benchmarking against industry standards and best practices.
Developing a gap analysis report.

Day 3: Designing Effective Compensation Strategies

* Key elements of effective compensation plan design.

* Integrating performance metrics with compensation.

» Creating equitable and motivating compensation structures.
Innovative compensation models (e.qg., skill-based pay, profit-sharing).
Considerations for legal compliance and ethical practices.

Day 4: Communicating Compensation Strategies

e Importance of transparent communication in compensation plans.
» Strategies for effective stakeholder communication.
e Addressing employee concerns and expectations.
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e Building trust through open dialogue on compensation.
* Feedback mechanisms for continuous improvement.

Day 5: Evaluating and Adjusting Compensation Systems

* Methods for evaluating compensation system effectiveness.
Collecting and analyzing performance data.

Adjusting compensation structures in response to business changes.
Maintaining flexibility in compensation systems.

Developing a roadmap for ongoing alignment and adjustments.
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